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19-Mar-2026

Dear Hathi Belagal Sarai Bharath Kumar,
B.Sc, Computer Science & Mathematics
Government Degree College for Men, Kurnool

Candidate ID — 39839070

Thank you for exploring career opportunities with Cognizant Technology Solutions India Private
Limited ("Cognizant").You have successfully cleared our initial selection process and we are pleased to
make you an offer of employment. This offer is based on your profile and performance in the selection
process.

You have been selected for the position of Analyst Trainee.

During your probation period of 12 months, which includes your training program, you will be entitled to an
Annual Total Remuneration (ATR) of INR 279,996/-. This includes an annual target incentive of INR 12,000
/- as well as Cognizant's contribution of INR 19,500/- towards benefits such as Medical, Accident and Life
Insurance. The incentive amount may vary, depending on Cognizant's performance and your performance.
The other details about your compensation are detailed in Compensation and Benefits Annexure. Your
compensation is highly confidential and if the need arises, you may discuss it only with your Manager.

On successful completion of the probation period, clearing the required training assessments and subject
to you being part of a delivery project, your Annual Total Remuneration (ATR) would stand revised to INR
Rs.312,000/-. This includes an annual target incentive of INR 12,000/- as well as Cognizant's contribution
of INR 19,500/- towards benefits such as Medical, Accident and Life Insurance, as applicable.

Your appointment will be governed by the terms and conditions of employment as presented in
Employment Agreement Annexure. You will also be governed by the other rules, regulations, and
practices in vogue and those that may change from time to time.

This offer of employment is subject to your fulfilment of other pre-requirements as detailed in this letter.

Please note:

1. This appointment is subject to satisfactory background verification including professional reference
checks and you securing a minimum of 60% aggregate (all subjects taken into consideration) in 10th, 12th
Diploma and Graduation/Post-Graduation and with no standing arrears in your Graduation / Post-
Graduation.

This offer from Cognizant is valid for only 2 days and hence you are expected to accept or decline the offer
through the company's online portal within this time-period. In case you do not accept or decline within this
time-period in the system, this Offer shall stand withdrawn and will be considered as void. Any extension to
the offer validity will be at the sole discretion of Cognizant.

2. Prior to commencing employment with Cognizant, you must provide Cognizant with evidence of your
right to work in India and other such documents as Cognizant may request.

3. Training - Post Joining Cognizant:

Post joining at Cognizant as full-time employee, one of the below options would be followed based on
business demands.

a) You could be onboarded directly and would be deployed into a formal training to a business specific skill
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track and it can be used as basis towards your allocation to projects/roles. In the event of unsatisfactory
performance during this training, Cognizant reserves rights at its sole discretion to revoke this FTE Offer.

b) You could be onboarded directly to business and would be given on-the-job training, specific to the
project or business needs. In the event of unsatisfactory performance during the on-the-job training,
Cognizant reserves rights at its sole discretion to revoke this FTE Offer.

We look forward to you joining us. Should you have any further questions or clarifications, please log into
https://campus2Cognizant.cognizant.com

Yours sincerely,
For Cognizant Technology Solutions India Pvt. Ltd.

O

Atul Sahgal
Senior Vice President — Talent Acquisition

| have read the offer, understood and accept the above mentioned terms and conditions.

Signature: Date:
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Annexure A

Compensation and Benefits

Name: Hathi Belagal Sarai Bharath Kumar Designation: Analyst Trainee

SI. No. Description Monthly Yearly
1 Basic 7250 87,000
2 HRA 2900 34,800
3 Conveyance Allowance 800 9,600
4 Company's contribution of PF # 1800 21,600
5 Advance Statutory Bonus*** 2000 24,000
6 Special Allowance* 5426 65,112
1 H H 0
7 Cc_)mpanys Contnbunqn of ESI @ 3.25% of Monthly Gross 532 6.384
minus statutory exclusions
Annual Gross Compensation 248,496
Incentive Indication (per annum)** 12,000
Annual Total Compensation 260,496
Company's contribution towards benefits (Medical, Accident
. 19,500
and Life Insurance)
Annual Total Remuneration 279,996

Note: The Insurance amount may vary subject to market conditions from time to time.

As an associate you are also entitled to the following additional benefits:

« Floating Medical Insurance Coverage

« Round the Clock Group Personal Accident Insurance coverage
» Group Term Life Insurance

« Employees' Compensation Insurance benefit as per the Employees' Compensation Act, 2010

« Gratuity, on separation after 4 years and 240 calendar days of continuous service, payable as per

Payment of Gratuity Act

Leave & Vacation:

« From the Date of your Joining, you will be entitled with the below mentioned leaves as per your eligibility
in line with the statutory requirements. You shall be entitled to avail the leaves only with prior approval from

your Manager

SI No Category of Leave No. of leave days
1 Earned Leave 18

2 Sick Leave 12

3 Casual Leave 6

» From date of joining, women associates will be entitled to maternity leave based on eligibility as specified
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in the Maternity Benefit Act

« In addition to the above, as per Cognizant policy, you are eligible for child adoption leave and paternity
leave by adhering to the conditions as specified in the Cognizant India Leave policy

# Provident Fund Wages:

« For the purpose of computing PF Wages to Provident Fund, Pension Fund & EDLI Scheme, PF Wages
shall be Monthly Gross Salary as per Annexure A of this letter excluding "Advance Statutory Bonus" &
"House Rent Allowance" will be considered. This does not include payments made through "Special
Payout".

» Determination of PF Wages for the purpose of contribution: PF contribution shall be payable on the
earned PF wages or PF wages as per this letter, whichever is lesser as per the provisions of Employees
Provident Funds and Miscellaneous Provisions Act, 1952 and Employees' Provident Funds Scheme, 1952,
as amended from time to time.

Employees State Insurance:

« Eligibility to ESI shall be decided by deducting the Advanced Statutory Bonus, Employer PF & ESI
contribution from the monthly Gross Compensation (AGC/12) as per Annexure A of this letter.

« Monthly ESI contribution will be computed on total remuneration paid to an Associate in a particular
month which includes any recurring (or) adhoc special payouts during the month.

« ESI shall be continued till end of the contribution period (Apr to Sep & Oct to Mar), if the Associate
contributes even for one month in the said contribution period. Applicability of the ESI scheme as described
above is subject to the provisions laid under the provisions of The Employees' State Insurance Act (ESI
Act),1948, as amended from time to time.

* Flexible Benefit Plan: Your compensation has been structured to ensure that you are adequately
empowered to apportion components of your salary in a manner that suits you the best. This plan will
enable you to

1. Choose from a bouquet of allowance or benefits

2. Redefine your salary structure within prescribed guidelines

3. Optimize your earnings

** Incentive Indication: Incentive amount may be higher, lower, or nil as per the terms described herein.
The incentive program is discretionary, subject to change, and based on individual and company
performance. It is prorated to the duration spent with Cognizant India for the calendar year and will be paid
to you only if you are active on Cognizant's payroll on the day of incentive payout.

*** Advance Statutory Bonus is in line with the provisions of Payment of Bonus Act, 1965.

Note: Any statutory revision of Provident Fund/ESI Contribution or any other similar statutory benefits will
result in a change in the Net take home salary and the Annual Gross Compensation will remain the same.
Cognizant has made this offer in good faith after expending significant time and resources in the hiring
process. We hope you will join us, but appreciate your right to pursue another path. Your formal
commitment to joining us forms the basis of further planning and client communication at Cognizant. If you
renege on the commitment and decide not to join us after signing the offer letter, Cognizant reserves the
right to not consider you for future career opportunities in the company. We look forward to welcoming you
to Cognizant.
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Annexure B
Employment Agreement — Cognizant Technology Solutions India Private Limited

This Employment Agreement ("Agreement”) is made effective as of between:

Cognizant Technology Solutions India Private Limited, a company incorporated under the Companies
Act, 1956 with its registered office at Ground Floor, SDB-1, Plot No H-4, SIPCOT IT PARK, Padur Post,
Siruseri, Chengalpattu District - 603103, Tamil Nadu, India; (hereinafter referred to as "Company" or
"Cognizant" which expression shall unless repugnant to the context or meaning thereof, be deemed to
mean and include its successors and assigns) of the ONE PART;

AND

Hathi Belagal Sarai Bharath Kumar, 22, residing at
(hereinafter referred to as "you", "your" or "yourself", which expression shall unless repugnant to the
context or meaning thereof, be deemed to mean and include his/her heirs, executors and administrators) of
the OTHER PART.

The Company and you are, wherever the context so requires, hereinafter collectively referred to as the
"Parties" and individually as "Party".

RECITAL:

WHEREAS, you desire to be employed by the Company and the Company has made an employment offer
("Employment Offer Letter”) to you and in pursuance thereof desires to employ you on the terms and
conditions set forth below.

NOW, THEREFORE, in consideration of the mutual promises, covenants and conditions set forth herein,
the Parties hereto mutually agree to the below mentioned terms and conditions governing your
employment with Cognizant:

1. Duties and Responsibilities

a. You agree that at all times during your employment with Cognizant, you will faithfully, industriously, and
to the best of your skill, ability, experience and talent, perform any and all of the duties required of your
position. In carrying out these duties and responsibilities, you shall comply with all policies, procedures,
rules and regulations, both written and oral, as are announced or implemented by the Company from time
to time, and shall honour and comply with all rules and statutory requirements under applicable law as
amended from time to time, in letter and spirit.

b. Your unprofessional behavior or misconduct in violation of Cognizant's Code of Business Ethics and/or
other organizational policies shall entitle the Company to take appropriate disciplinary action(s) including
termination of your employment.

c. You shall, at all times, maintain satisfactory performance and upskill yourself in accordance with the
business requirements of the Company. Unsatisfactory or poor performance shall entite Company to take
appropriate disciplinary action(s) including termination of your employment.

d. You shall be flexible enough to take up the assigned role based on business requirement

2. Place of Employment

You will be employed at any one of Cognizant's offices as per business requirement. The Company
reserves the right to transfer you on a temporary or permanent basis to the other office locations, functions
or departments within the Company and/or other affiliated entities and assign such other duties as may be
deemed fit in the interest of the Company. The Company also reserves the right to require you to work
remotely from time to time as per business needs or government mandate.

3. No Alternate Employment, No Conflict, Etc.

During your employment with the Company, you shall not, without the Company's prior written consent,
directly or indirectly employ or engage with any other person, business or entity, whether or not for any
gain or profit, irrespective of whether it is during or outside your hours of work in the Company.
Additionally, you are not allowed to undertake any other gainful employment, engagement, business,
assume any public office or private office, honorary or remunerative position, without prior written
permission of the Company. During your employment with the Company, you shall not directly or indirectly
engage in any conduct in conflict with or averse to the best interests of the Company, as determined by the
Company at its sole discretion. In addition, you shall not disclose, divulge or bring on to Cognizant's
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systems or offices, your prior employer's and/or their clients' proprietary or confidential information, or
violate any agreement or obligations that you have with them.

4. Confidentiality

a. During the course of your employment with the Company, you shall have access to information and/or
documents of the Company, its affiliates, its clients or certain third parties' (with which the Company has
any dealings), which information and/or documents are private, business sensitive, confidential and/or
proprietary (together, the "Confidential Information"). You are obliged to keep the Confidential Information
as secret and must not, without prior and specific written permission from the Company, disclose any such
information, received from whatever source and however you may learn it, to any person or third party.

b. Any breach of your confidentiality obligations as specified above may be a cause for termination of your
employment with the Company, besides the Company's entitlement to initiate legal action against you for
such breach. The obligations imposed upon you under this clause 5 will survive even after cessation of
your employment with the Company.

c. You shall not take copies of any Confidential Information for your own purposes without prior permission
of the Company and forthwith upon termination of your employment with the Company, you shall return to
the Company all such copies of Confidential Information including but not limited to documents, records
and accounts in any form (including electronic, mechanical, photographic & optical recording) relating to
matters concerning the business or dealings or affairs of the Company.

d. You shall not, during your employment with the Company and at all times thereafter, do or say anything
that may cause direct or indirect damage to the business of the Company, its affiliates or their clients.

e. You shall be governed by Cognizant's Social Media Policy and shall, at all times, refrain from posting
potentially malicious, libelous, obscene, political, anti-social, abusive, and threatening messages or
disparaging clients, associates, competitors, or suppliers or any third parties.

f. You will not make any false, defamatory or disparaging statements about Cognizant, its clients, or any
other employees or directors, irrespective of whether any such statements are likely to cause damage to
any such entity or person.

g. The Company reserves the right to require you to sign confidentiality and non-disclosure agreements
with any clients on whose project you are being assigned on behalf of the Company.

5. Data Protection

By signing below,

a. you hereby provide your consent to Cognizant, its affiliates and their clients for the holding and
processing of your personal data for all purposes of the administration and management of your
employment and/or the Company's business,

b. you hereby provide your consent to your personal data including any sensitive personal data or
information being collected and the same being transferred, stored and/or processed by Cognizant in India
and any other countries where Cognizant, its affiliates and their clients have offices,

c. you agree that Cognizant and its affiliates may make such data available to its advisors, service
providers, other agencies such as pension providers, medical, insurance providers, payroll administrators,
background verification agencies and regulatory authorities,

d. you have the right to amend, modify or alter your personal information. The Company will exercise all
reasonable diligence for safeguarding your personal information, as has been disclosed by you. It is
clarified that the obligation will not be applicable in case of legally required disclosures, and

e. you acknowledge and agree that Company may, in the course of its business, be required to disclose
personal data relating to you, after the end of your employment to any group/statutory bodies/authorities as
required under applicable law/requirements.

6. Work Schedule

a. The Company's normal working hours shall typically comprise of nine (9) hours per day, exclusive of any
applicable break, subject to the limit of daily working hours, as prescribed by the applicable laws. The
Company may require you to work for extended working hours/days including weekends, depending on the
project requirements, business exigencies and/or for conscientious and complete performance of your
duties and responsibilities towards the Company, subject to the limit of working hours as prescribed by the
applicable laws. Any changes made to the Company's working hours shall be notified to you.

b. The Company may, at its discretion, vary the normal working hours or days for any employee or class of
employees or for all the employees based on project requirements, Company policies and prevailing laws,
as may be applicable from time to time/in consonance with any applicable laws for the time being in force.
Any changes to be made to the above work timings or days shall be made by the Company at its sole
discretion and notified to you in advance.
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c. The Company may also require you to work on a shift basis. The shifts may be scheduled across 24
hours a day, 7 days a week and 365 days a year. The shift timings may change from time to time as per
any Company policy and which will be notified to you in advance.

d. Your office timings shall be monitored by the Company through appropriate systems & processes, as
updated from time to time and you shall ensure compliance to the processes and policies at all times.

7. Background Check

Your employment with Cognizant is conditional and subject to satisfactory background and reference
check in line with the Company's policy. An independent agency may conduct internal and external
background checks, for which you provide your consent. The Company's offer of employment and/or
continued employment is subject to satisfactory background verification report.

The Company shall be entitled to withdraw its employment offer if the background verification checks
reveal unfavorable results at any time. Similarly, in case if your background verification report is found to
be unfavorable or unsuccessful after you joining the Company, then the Company reserves the right to
terminate your employment immediately.

8. Compliance with Company Policies

As a condition of employment with the Company and as part of your joining formalities, you are required to
comply or execute the following Company agreement and attest your understanding and adherence to
following Company policies:

i. IP Assignment Agreement

ii. The Code of Business Ethics

iii. Acceptable Use Policy and Social Media Policy

iv. Dress Code Policy

Additionally, you will also be governed by other applicable Company rules, processes, procedures and
policies as may be drafted, enforced, amended and/or altered from time to time and which are not
specifically mentioned in this Agreement. The applicable rules/ processes/ procedures/ policies are
available on the Company's intranet and you are expected to go through the same carefully as a condition
of your employment. For any clarification in relation to applicable policies, guidelines, processes, please
reach out to your HR Talent Manager. It is your responsibility to keep yourself informed of any and all
changes made by the Company to such policies from time to time. If at any time during your employment
with the Company, you are found in violation of any applicable rules, processes, procedures or policies of
the Company, the Company reserves the right to take disciplinary action against you, including termination
your employment without notice period.

9. Non-Compete and Non-Solicit Restrictions

During the term of your employment with Cognizant and until one (1) year after the termination of such
employment, you will not directly or indirectly, either as an individual on your own account or as a partner,
employee, consultant, advisor, agent, contractor, director, trustee, committee member, office bearer, or
shareholder (or in a similar capacity or function), (a) solicit, attempt to solicit, contact or otherwise
encourage any employee to leave the Company's employment, (b) solicit business from competitor(s) or
client(s) of the Company or (c) be employed or engaged with any competitor(s), or (d) be employed or
engaged with any client(s) of the Company with whom you have interacted or worked in a professional
capacity representing the Company during the six (6) months preceding the date of termination of your
employment.

10. Representations and Warranties

By signing below,

a. you warrant that your employment with the Company does not and will not violate or otherwise conflict
with any agreement (oral or otherwise) to which you are or have been a party and that you possess all the
requisite permits, work visas and clearances to be able to lawfully and rightfully employed in India with the
Company under the terms of this Agreement;

b. you warrant that you have satisfactorily completed all of your obligations under any employment contract
or other contract or agreement with any company(ies), person(s) or entity(ies) that previously employed or
contracted with you and that any previous employment contract and/or relationships have terminated
and/or expired prior to the effective start date of your employment at the Company and you have all the
requisite power and authority, and do not require the consent of any third party to be employed with the
Company;
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c. you represent and warrant that you shall not bring into Company premises or systems (or use in any
manner) any third-party documents (regardless of media) or materials (including but not limited to
proprietary information or trade secrets), or any such documents or materials of your previous employer,
without written permissions/approvals from such previous employer or third parties; and
d. you represent that unless authorized by the Company in writing, you shall not sign any contract or
agreement that binds the Company or creates any obligation (financial or otherwise) upon the Company.

11. Indemnity

You agree to indemnify and hold harmless the Company and its affiliates from and against any and all
direct or indirect losses or damages, injury or liability for a claim of damage, loss or injury to person or
property, suffered or sustained by Company and its affiliates which is attributable to you, resulting from any
of your act or omission irrespective of whether it constitutes a breach of the terms of your employment or
negligent performance of your duties as expected from you while in employment of the Company.

12. Business Engagement, Learning and Development and Project Deployment

In order to ensure that you are fully equipped to adapt to the demanding needs of our clients, the Company
has several policies and processes relating to deployment of employees to projects, Career Architecture
program, performance evaluation, learning and development/trainings and avenues of up-skilling. As a
condition of your employment with the Company, you are responsible for upskilling yourself to make
yourself eligible for appropriate business/client projects, thereby promoting the spirit of meritocracy and
career development with the goal of providing world-class services to our clients. Therefore, you shall
adhere to and meet the obligations under all such policies and processes, including the Associate
Deployment Pool Policy and those that may be changed by the Company from time to time.

13. Unauthorized Absence

If you are absent from work for a continuous period of 3 days or as prescribed by applicable laws, without
the prior written consent from your approving authority, it will be construed that you have voluntarily
abandoned your employment with the Company. The Company shall be entitled to take appropriate
disciplinary action(s) against you as per the Company's Job Abandonment Policy.

14. Retirement

You will automatically retire from employment with the Company on the last day of the month in which you
attain the age of sixty (60) years. It is hereby clarified that the Company reserves its right to change the
retirement age at its sole discretion.

15. Termination of Employment

a. The Company may terminate your employment at any time with or without assigning any reasons by
providing 90 days' advance notice to you by paying you pro rata salary in lieu of any notice or balance
notice period. You may resign or terminate your employment with the Company by providing 90 days'
advance notice to the Company. When you serve notice to resign from the employment of the Company,
the Company may at its sole discretion, allow you to pay salary in lieu for the notice period; and/or adjust
the vacation accumulated towards part of the notice period.

b. Notwithstanding the aforesaid or anything else to the contrary, the Company may, at its sole discretion,
suspend, lay off, dismiss, discharge and/or terminate your employment with immediate effect by a notice in
writing (without any notice period or salary in lieu of any notice period) in the event of your:

» Misconduct, as provided in Misconduct and Disciplinary Action Policy

» Non-adherence to Associate Deployment Pool Policy

« Violation of Social Media Policy or Conflict of Interest Policy

« Breach of integrity, or embezzlement, or misappropriation or misuse or causing damage to the Company'
s asset/property or reputation

« Insubordination or failure to comply with the directions given to you by persons so authorized

« Insolvency or conviction for any offence involving moral turpitude

« Breach of any terms or conditions of the Agreement and/or Company's policies or other documents or
directions of the Company

« Violation of non-disparagement obligations

« Conduct, which is regarded by the Company as prejudicial to its own interests or to the interests of its
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client.
16. Deputation, Assignment and Transfer

The Company may second, depute or assign you to work with any of its affiliates or transfer your services
to any group company worldwide. On any such secondment, deputation, assignment or transfer of your
employment, the Company and/or affiliate may require you to sign the applicable Overseas Deputation /
International Employment Agreement(s) of the specific country, based on the policies of the Company.

17. Survival

Clauses 5, 6, 10 and 12 and any other clauses, which by their nature are expected to survive, shall all
survive the termination of your employment (for any reason) and shall continue to apply to you even after
cessation of your employment with the Company.

18. Dispute Resolution and Governing law

The Parties shall make best efforts to settle by mutual conciliation any claim, dispute or controversy
("Dispute") arising out of, or in relation to, this Agreement, including any Dispute with respect to the
existence or validity hereof, the interpretation hereof, or the breach hereof. This Agreement and your
employment with the Company shall be governed and interpreted in accordance to the laws of India and
the courts in Chennai only shall have exclusive jurisdiction over any Dispute. Notwithstanding the
aforesaid, the Company shall be entitled, in addition to all other remedies, to any interim relief including but
not limited to an injunction, whether interlocutory or preliminary, restraining any breach of the provisions of
this Agreement.

19. General

This Agreement and your employment is personal to you and you cannot assign, subcontract or transfer
your rights or obligations hereunder to any other person or entity. No delay or failure by Company to
exercise any of its powers, rights or remedies under this Agreement or otherwise will operate as a waiver
of such powers, rights or remedies. If any provision of this Agreement is held by any competent authority to
be invalid or unenforceable, the validity of the other remaining provisions of the Agreement shall not be
affected. You shall not make any announcement concerning Company, its affiliates and their employees,
contractors or clients without Company's prior written consent and you shall not use or disclose the name,
trademark, domain name, service mark, logo or any other intellectual property of Company and its affiliates
and their employees, contractors or clients.

This Agreement, together with the agreements and policies of the Company, Employment Offer Letter (and
any attachments thereto, are the exclusive and entire agreement between the Parties relating to its subject
matter, and supersedes all prior and contemporaneous discussions, agreements, nhegotiations,
representations, and proposals relating to the subject matter hereof.

You shall be required to treat the terms of this Agreement as strictly confidential. The Company reserves
the sole right to change any terms or conditions provided in this Agreement based on applicable laws or
business exigencies.

IN WITNESS WHEREOF, the Parties hereto have duly executed this Agreement as of the day and year
first above written.

Cognizant Technology Solutions India Private Limited Hathi Belagal Sarai Bharath Kumar

O

Atul Sahgal
Senior Vice President — Talent Acquisition

| have read, understood and accept the above mentioned terms and conditions.

Signature: Date:
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4. Mega Job Mela

17.03.2026
DETAILS OF THE COMPANY

MEGA JOB MELA
1. Tata ELectronics
2. Daikin AC

3. Blink it

Name of the Company

Position Offered Operator

Eligibility Intermediate, Any Degree

Pay scale 2.00 lakh per annum

Selection Process Face to Face Interview

ABSTRACT OF SELECTED CANDIDATES

Date, Time &Venue
Candidates Appeared 132
Shorts Listed 87
Selected Candidates 87
Final Selected Candidates | 87

GDC Men, Kurnool, 10:00 AM

LIST OF SELECTED STUDENTS

Name of the Student

Degree Group

Wheth
er JKC
trained
or not

Mobile
Number

Email Id

K.Jhanavi

B.Com CA

Yes

6300226189

kuruvajahnavi51@gmail.com

T.Madhavi

B.Com CA

Yes

6302176039

thilakamadhu880@gmail.com

K.Revathi

B.Com CA

Yes

9392614987

revathi190805@gmail.com

G.Lavanya

B.Com CA

Yes

7013530868

gganapalavanya@gmail.com

J.Anitha

B.Com CA

Yes

8309589369

jangamanitha99@gmail.com

M.Rajitha

B.Com CA

Yes

9063958079

mallepogurahel99 @gmail.com

P.Aswini

B.Com CA

Yes

6301315064

ashuuab05@gmail.com

U.Dhanusha

B.Com CA

Yes

8247741173

upparidhanushadhanusha@gmail.com

T.Anjali

B.Com CA

Yes

8019387423

kannaanjaliS@gmail.com

B.Manisha

BA History

Yes

9121087136

boyamanisha@gmail.com

gl Bl BN N RN o RV R R R S R

G.Manisha

BA History

Yes

9885820616

githamanisha213@gmail.com

Ju—
N

P.Sunitha

B.Com CA

Yes

8639596335

idundlemayuri@gmail.com

—_
W

N.Indira Bai

B.Com CA

Yes

9121277512

indirabai3380@gmail.com

—_
AN

G.Harikaprasidini

B.Com CA

Yes

6300857758

harikaprasidini@gmail.com

—_
(9}

A.Divakar

B.Com CA

Yes

9885385928

annepogusunkanna@gmail.com

—_
(o)}

C.Aravind

B.Com General

Yes

9390151661

aravindl@gmail.com




M.D.Balu

B.Com CA

8919495239

baludasari277@gmail.com

P.Sekhar

B.Com CA

7671019760

padmasarisekhar20@gmail.com

P.Chand Basha

B.Com CA

9392336849

chandbasha93923@gmail.com

M.Durga Prasad

B.Com CA

9347784748

durgaprasad58811@gmail.com

K.Jaswanthaachari

B.Com CA

9502660568

jaswanthkumaracharil430@gmail.co
m

M.Ashok

B.Com
Accounting

8555977225

murahariashok74@gmail.com

M.Lathish Kumar

B.Com CA

6304712880

mallepogulathis@gmail.com

S.Moulali

B.Com CA

9346059346

bashamoulali514@gmail.com

U.Dhanusha

B.Com CA

8247741173

upparidhanushadhanusha@gmail.com

P.Aswini

B.Com CA

6301315064

ashuuab605@gmail.com

K.Jahnavi

B.Com CA

6300226189

kuruvajahnavi51@gmail.com

T.Madhavi

B.Com CA

6302176039

thilakamadhu880@gmail.com

K.Revathi

B.Com CA

9392614987

revathil90805@gmail.com

C.Vamsi

B.Com CA

9121776091

cvamsil51@gmail.com

K.Jaya Kiran

B.Com CA

9676218533

jayakiran591@gmail.com

B.Sai Krishna

B.Com CA

8106331161

saikrishnasaikrishna985@gmail.com

D.Subbayya

BA Pol.Sci

7072664328

luckusubayya@gmail.com

G.Dhanunjay

B.Com CA

8688412448

gdhanunjayl9@gmail.com

B.Bala Krishna

B.Com CA

9704396510

balakrishnabala4d3787 @gmail.com

S.Ajay Naik

B.Com CA

9381739845

ajaynaik0540@gmail.com

D.Saimon

B.Com CA

6305660895

simondudekula95@gmail.com

Y.Vijaya Raju

B.Com
Accounting

8885803624

yvijayaraju8@gmail.com

J.Raju

B.Com
Accounting

7569152038

jinkalaraju497 @gmail.com

R.Vinay

B.Com
Accounting

7013435040

reddypoguvinay7013@gmail.com

G.Prakash

B.Com CA

8464948631

gprakashprakash9@gmail.com

K.Mansoor Ali

B.Sc Organic
Farming

6305860472

mansoorali.k2005@gmail.com

K.Veeresh

B.Sc Botany

9848905200

kummariveeresh245@gmail.com

A.Prakash

B.Sc Zoology

6303481239

akepoguprakash952@gmail.com

P.Sukanya

B.Sc Political
Science

8121049640

perugusukanyaperugusukanya@gmail.
com

G.Jyothi

B.Com CA

9381240424

ganiminijyothil27@gmail.com

G.Mahesh

BA History

7569486742

maheshgola92 @gmail.com

C.Giri

B.Com
Accounting

9550715265

giri955071@gmail.com

S.Sadiq

B.Com
Accounting

9581547233

shaikksadig1258 @gmail.com

B.Raghavendra

B.Sc Statistics

9391611079

raghavendra996656@gmail.com

G.Mounika

B.Com General

6303371571

gollasurekha0072 @gmail.com

R.Deepika

B.Com CA

9553417973

drdeepika055@gmail.com

B.Renusri Reddy

B.Sc Zoology

9014478867

renusriburujukati@gmail.com

K.Sailaja

BA Pol.Sci

9550115825

konetisailajal66@gmail.com

I.Mamatha

B.Sc Computer
Science

9502715610

idindlamayuri@gmail.com

M.Renuka

BA Pol.Sci

6281808450

renumadduru0@gmail.com

K.Suneetha

B.Sc Botany

7989859203

suneetha2756@gmail.com

M.Sujatha

B.Sc Botany

9391769264

sujjisujatha462 @gmail.com

B.Vanaja

B.Sc Botany

9948278838

bachvanajavanaja@gmail.com

S.Bharatthi

B.Com CA

8121611484

salkapurambharathi@gmail.com




M.Jyothi

B.Sc Botany

9052373742

jyothijyothi244@gmail.com

M.Mythri

BA Pol.Sci

8121473285

mythrimayaboni@gmail.com

T.Anitha

B.Sc Computer
Science

9550852721

anithat1203@gmail.com

E.Ashok

B.Sc Botany

6305243617

ashokeasok48 @gmail come

M.Charan

B.Com CA

7337577933

ramanjaneyulu8890@gmail.com

A.Adithya

B.Sc Zoology

6305406297

akkem.aditya9631@gmail.com

S.Venkatesh

B.Com CA

9346718421

sandraboinav@gmail.com

M.Charan

B.Com CA

9133033090

charanmadugundi6@gmail.com

R.Divakar Naidu

BA History

8978783209

divakardivakar8543@gmail.com

B.Venkata Pavan

BA Pol.Sci

9493697307

pavanbilla262@gmail.com

M.Ajay

B.Com CA

8639101552

maithapajaylll@gmail.com

D.Gowtham Basha

B.Sc Computer
Science

9381031331

itzgoutam095@gmail.com

M.Ganesh Kumar
Gupta

B.Sc Computer
Science

8179810698

ganeshmeda763@gmail.com

B.Mahesh

B.Sc Botany

8121799833

bmahesh799833@gmail.com

K.Tharunkumaracha
ri

B.Com General

9398088982

tharunachari982 @gmail.com

P.M.Gopal

B.Com
Accounting

9392881792

pmgopal05@gmail.com

M.D.Nagaraju

B.Com General

9063589221

mdnaga9@gmail.com

K.Jaswanthaachari

B.Com CA

9502660568

jaswanthkumaracharil430@gmail.co

m

M.Ashok

B.Com
Accounting

8555977225

murahariashok74@gmail.com

M.Durgaprasad

B.Com CA

9347784748

durgaprasad58811@gmail.com

S.Moulali

B.Com CA

9346059346

bashamoulali514@gmail.com

M.Lathish Kumar

B.Com CA

6304712880

mallepogulathis@gmail.com

B.Yellasiva

B.Com CA

8978004630

yellasiva83 @gmail.com

K.Madhu Krishna

B.Com
Accounting

9381682588

kmadhu91600@gmail.com

R.Siva Naik

B.Com CA

9347122482

nnaik5155@gmail.com

S.Raja Rao

B.Sc Computer
Science

7981500530

sandhyapogurajaraorajarao@gmail.co
m

J.Raju

B.Com
Accounting

7569152038

jinkalaraju497 @gmail.com
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SRI HARI MANPOWER SERVICES (P) LTD.,

‘6' No. 743/1, Uthukkadu Main Road, Uthukkadu, Walajabad,
s Kanchipuram - 631605.
SRIHARI Cell No. : 96293 18515, 99447 256197 | Email : srihari.hrservice@gmail.com
e il EPF Code No.: TBVLR2358875000 | ESI Code No.:51001414440000999
PAN No. : ABFCS9572C | GSTIN : 33ABFCS9572C1Z9 | CIN No. : U74999TN2021PTC 142988

Date:17-March-2026

C7~ Lavany p

We are pleased to inform you that you have been shortlisted by Sri Hari Manpower Services Pvt Ltd for the
oppurlunity L participate in the Operator on a Contractual basis with TATA Llectronics, [Tosur, TamilNacu.

This letter serves as an official intent to onboard eligible female candidates for the following Position.

Client :TATA Electronics

Paosition:Operator(UnderContractualbasis)

Duration: 1 Imonths

Languages Recquired: DBasic Linglish/Regional Language
WorkingDays:6daysperweek(Sundayholiday)- WorkShifts:Rotational
Training:Provided by thecompany

Stipend& AdditionalBenefits:
¢ Stipend: 216,637 per month
e Free food
e Free accommodation
¢ Transportation facility
e Safety shoes and uniform

Plant Location :Sy.No.842/1,Udanapalli Village,Hosur, TamilNadu-635109
We request you to attend the further on boarding and document verification process as communicated by
our team. This opportunity is an excellent beginning to your professional journey, and we encourage vou

to participate wholeheartedly.

For any queries, please feel free to contact our coordination team.

(Siva R)




